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Working conditions 
2010	49.0566037735849	60.37735849056601	29.41176470588237	80.39215686274508	2009	This hospital does a good job of training new personnel	All the necessary information is available before the start of the procedure 	This hospital deals constructively with problem doctors and employees	Trainees in my discipline are adequately supervised	29.82456140350878	31.0344827586207	10.71428571428571	44.0677966101695	
Percent positive

Job satisfaction
2010	96.22641509433963	36.53846153846153	71.69811320754716	67.92452830188678	25.0	2009	I like my job	Working in this hospital is like being part of a large family	This hospital is a good place to work	I am proud to work at this hospital	Morale is high in the theatres here	80.0	16.94915254237283	47.45762711864389	50.0	5.084745762711867	
Percent positive

Briefings
2010	Briefing important	Briefing common	4.87	4.55	2009	Briefing important	Briefing common	4.53	2.22	
Likert scale
Safety Climate 
2010	81.132075471698	78.84615384615384	32.0754716981132	49.0566037735849	77.35849056603763	56.60377358490566	77.35849056603763	2009	I would feel safe being treated here as a patient	Medical errors are handled appropriately in this hospital	I receive appropriate feedback about my performance	In the theatre it is not difficult to discuss errors	I am encouraged by my colleagues to report any patient safety concerns I may have	The culture in the theatre makes it easy to learn from the errors of others	I know the proper channels to direct questions regarding patient safety in the theatres here	64.406779661017	44.64285714285715	28.8135593220339	28.8135593220339	64.406779661017	31.66666666666666	71.18644067796603	
Percent positive

Teamwork climate
2010	76.92307692307686	69.23076923076921	58.49056603773585	73.5849056603775	79.24528301886792	75.47169811320755	2009	Nurse input is well received in the theatre	In the theatres here it is not difficult to to speak up if I perceive a problem with patient care	Disagreements in the theatres are resolved appropriately	I have the support I need from other personnel to care for patients	It is easy for personnel to ask questions when there is that they do not understand something	The doctors and nurses here work together as a well coordinated team	63.79310344827598	58.33333333333334	35.59322033898308	55.93220338983051	57.62711864406788	50.84745762711852	
Percent positive

Perceptions of Management
2010	14.28571428571428	34.61538461538451	26.41509433962263	35.84905660377348	2009	Hospital administration supports my daily efforts	Hospital management does not knowingly compromise the safety of patients	The levels of staffing in theatresare sufficient to handle the number of patients	I am provided with adequate, timely information about events in the hospital that might affect my work	3.333333333333333	25.42372881355928	10.0	20.0	
Percent positive

Stress recognition
2010	52.83018867924518	62.26415094339623	73.5849056603775	73.5849056603775	2009	Fatigue impairs my performance during emergency situations	When my workload becomes excessive, my performance is impaired	I am less effective at work when fatigued	I am more likely to make errors in tense or hostile situations	58.33333333333334	78.3333333333332	86.4406779661017	84.74576271186426	
Percent positive

