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Figure 1. Draft conceptual framework of factors influencing CHW performance
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Figure 3. Adapted conceptual framework based on review findings
7,302 titles reviewed








109 additional single studies identified from bibliographies reviewed





103 studies meeting criteria for inclusion 








37 studies meeting criteria for inclusion 








348 full text studies reviewed 





660 titles selected for abstract reading








18 studies not found in full text








Figure 2. Flow chart search results





140 studies included in this review
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